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CHIEF EXECUTIVE OFFICER IDEAL CANDIDATE PROFILE 
 
United Way of Hunterdon County is recruiting its next Chief 
Executive Officer (CEO). The ideal candidate will have an 
established track record of envisioning and implementing change 
and growth of a compelling mission to help individuals and 
families who are working, but who still face significant financial 
challenges. United Way of Hunterdon County seeks a strategic and 
visionary CEO who can successfully mobilize the community and 
strengthen strategic partnerships while providing the organization 
with consistent purpose, direction and motivation.   
 

UNITED WAY OF HUNTERDON COUNTY 
 

United Way of Hunterdon County believes every individual 
deserves the opportunity to thrive. Specifically, the 
organization champions for ALICE (those who are Asset 
Limited, Income Constrained and Employed) and all those 
facing barriers to income stability, healthy living, and 
education access and success. The organization’s mission 
drives it to bring people and resources together to combat 
income, health, and education disparities through innovative 
programming, community partnerships, and advocacy that 

create change in the community. United Way of Hunterdon County’s programs impact a wide 
range of challenges from developing financial wellness skills, ensuring students have adequate 
school supplies, and coordinating relief efforts in times of community emergencies. The 
organization’s operating budget is approximately $1 million annually.  
 
United Way of Hunterdon County has been supporting the community for nearly 40 years to 
ensure that every individual can thrive. The organization services clients through a staff of 
approximately 6-12 direct employees and contracted services, as well as an extensive network 
of several hundred volunteers. These dedicated volunteers represent every facet of community 
life and are an invaluable asset to United Way and those it serves. The United Way of 
Hunterdon County Board of Trustees provides leadership and sets policy for the organization. 
Board members serve as stewards of community dollars, and they also understand United 
Way's legal responsibilities, review and approve annual budgets, oversee agency, and program 
funding decisions. 

https://www.uwhunterdon.org/
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THE ROLE OF THE CHIEF EXECUTIVE OFFICER 
 
Reporting to the Board of Trustees, the CEO is: 

 
• The leader of the organization, establishing a vision for community impact that is 

achieved through the efforts of a diverse team of leaders, staff and volunteers.  
 

• The chief mobilizer, leveraging the power of relationships and networks, and works 
across private, public and corporate sectors to improve conditions in the community.  

 
• Effective at generating resources and financial support for the organization and 

possesses a high level of broad business and management skills. 
 

• Dedicated to shared and measurable goals for the common good – creating, resourcing, 
scaling and leveraging strategies for broad investment and impact.  

 
• The steward of the United Way brand and understands their role in growing and 

protecting the reputation of United Way. They are responsible for building trust in 
United Way and its relevance in the community. They value networks and strive to 
leverage United Way’s breadth of community presence, relationships, and strategy.  

 
• Responsible for the day-to-day operations and management of the organization.  

 
KEY ACCOUNTABILITIES 
 
The CEO is accountable to the Board of Trustees in ensuring execution of the strategies and 
achieving the objectives of the organization’s long-range plan in advancement of the 
organization’s mission. Specifically, the major accountabilities of this position include, but are 
not limited to: 
 

• Effectively Champion for ALICE 
 
The CEO is responsible for the overall impact of United Way of Hunterdon County on the 
community with particular emphasis on increasing its capacity to improve conditions for 
ALICE and all those facing barriers to income stability, healthy living, and education access 
and success. The CEO works closely with the Board to craft and adapt the strategy to 
achieve this impact, including raising funds to support it. They establish and build 
relationships with top leaders in the community, including those representing the highest 
levels in business, government, and non-profit sectors. 
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• Reinforce the Organization’s Financial Foundation 
 
The CEO is charged to drive key results in fundraising; identify, cultivate, and solicit 
prospective donors and key leaders of prospective new corporate partners; leverage 
personal and professional contacts and relationships into fundraising opportunities; and 
promote a culture of philanthropy in the organization, both at the staff and board level.  
 

• Manage the Organization and Strengthen Organizational Capacity 
 
The CEO is accountable for building, leading, and developing high-performing teams, 
ensuring all teams are aligned and collaborating to achieve organizational results. They 
maintain accountability for the operational and fiscal integrity of the organization within 
policies set by the Board of Trustees. The CEO assesses organizational capacity to 
implement strategies and identify gaps in systems and staffing; directly supervises Senior 
Leadership positions and establishes individual goals; manages organizational spending, 
monitors budget compliance, and mitigates financial risks; and ensures that United Way of 
Hunterdon County’s goals of inclusiveness and diversity among staff and volunteers are 
met.  
 

• Communicate the Organization’s Community Impact 
 
The CEO serves as the chief advocate for the organization and all those for whom it 
champions. They identify and develop partnerships to enhance organization and brand 
awareness and impact. They work with the senior leadership team to develop and deliver 
compelling communications and ensures the provision of consistent and clear messaging in 
promotion of the organization and the United Way brand. 

 

• Develop and Manage Strategy 
 
The CEO serves as the principal resource to the Board of Trustees and its key committees 
and gives strong direction in policy formulation and interpretation. They partner with the 
Board of Trustees and the United Way of Hunterdon County senior leadership team to craft 
organizational goals and develops strategies to ensure goals are achieved. They ensure 
coordination and alignment of all United Way activities to the organization’s strategic 
direction including maintaining an effective relationship with the United Way Worldwide 
organization.  

 

IDEAL CANDIDATE QUALIFICATIONS AND COMPETENCIES 
 
United Way is searching for a Chief Executive Officer who is: 
 

• A strategic visionary who recognizes and responds to the complexities of the 
environment, maintains faith in a different and better future, and provides consistent 
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purpose, direction, and motivation, 

• Business savvy, results-oriented with a sense of urgency to accomplish goals and meet 
deadlines, 

• Decisive and aggressive when presented with challenges, 

• Willing to initiate activity through other people to get desired results,  

• Assertive and confident in the organization’s ability to reach its goals, 

• Adept at influencing others through good relationships but with a desire for results, and 

• A good partner, planner, problem solver and resourceful. 
 

EXPERIENCE, SKILLS AND EDUCATION 

• Experience in and/or across multiple sectors (e.g., non-profit, public, corporate) with 
substantial experience working in the nonprofit sector is preferred.  

 

• Demonstrated experience and/or skill in the following: 
 

o Building and nurturing effective relationships with a Board of Trustees. 
o Board recruitment and engaging the Board in creating a culture of philanthropy.  
o Working effectively with volunteers. 
o Team building with staff and development of their competencies and skills 
o Developing strategies that address issues relevant and like those facing the 

organization including donor development, client cultivation, program creation, 
diversity, inclusion, and equity. 

o Building collaborative relationships and partnerships with the community at 
large and other non-profit organizations. 

o Managing the day-to-day operations of an organization including people and 
finances.  

o Developing organizational goals and delivering results through a sense of 
personal accountability.  

o Strong oral and written communicator with the ability to build rapport with and 
relate to a diverse population of clients, staff, volunteers, and donors 

o Inspirational collaborator and convener with a keen ability to coalesce people 
around a cause and mobilize people to action. 

o Leveraging digital platforms to increase positive brand identity and effectively 
communicate impact. 

 

• Developing diversity, inclusion, and equity strategies by creating actionable plans and 
clear metrics. 

• Experience with and exposure to local Hunterdon County community-based social 
services organizations and resources is desirable. 

• Degree from an accredited college or university. 

• Bi-lingual (English and Spanish) preferred. 
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IDEAL COMPETENCIES 
 
The following skills, abilities and behaviors are essential to the performance of this role: 
 

• Appreciating Others: Identifying and caring about others. 
• Entrepreneurial spirit: Seeking investors, not just funders.  
• Customer Focus: Anticipating, meeting, and/or exceeding customer needs, wants and 

expectations. 
• Decision Making: Analyzing all aspects of a situation to make consistently sound and 

timely decisions. 
• Diplomacy: Effectively and tactfully handling difficult or sensitive issues 
• Flexibility: Readily modifying, responding, and adapting to change with minimal 

resistance. 
• Goal Orientation: Setting, pursuing, and attaining goals regardless of obstacles or 

circumstances 
• Influencing Others: Personally affecting other people’s actions, decision, opinions or 

thinking. 
• Interpersonal Skills: Effectively communicating, building rapport, and relating well to all 

kinds of people. 
• Leadership: Organizing and influencing people to believe in a vision while creating a 

sense of purpose and direction. 
• Self-Starting: Demonstrating initiative and willingness to begin working. 

 

COMPENSATION 
 
The position consists of an annual base salary range of $125,000 - $130,000, health care 
benefits, life insurance, disability, and a 401K plan, as well as holidays, paid time off, and 
statutory programs. 
 
WORKPLACE 
 

United Way of Hunterdon County follows all guidelines recommended by the CDC and/or 
required under local, state or federal law. The organization takes all precautions to ensure a 
safe workplace in all aspects of its daily routines. The organization also provides flexible work 
arrangements when feasible and approved in advance, and currently expects all employees to 
work from its offices in Flemington, New Jersey. 

 
CONTACT INFORMATION FOR INTERESTED CANDIDATES AND NOMINATIONS 
 
If you would like to express your interest in this position, please send a cover letter and resume 
to Dennis C. Miller, Founder & Chairman at dennis@dcm-associates.com. Please contact Dennis 
also if you would like to discuss this opportunity further or would like to nominate a qualified 
candidate. 

mailto:dennis@dcm-associates.com
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